Committee Chairs

New Appointments

1. Various approaches are used to identify candidates—including, but not limited to, nomination from committee/Section/Group Executive Board members, wide or targeted solicitations, and nominating committees.

2. Committee members are advised of the anticipated opening one year in advance (during the committee’s business meeting at the annual meeting) and requested to advise staff and/or the current chair of personal interest or other candidates. The request for expressions of interest and/or nominations is included in the meeting minutes.

3. The current committee Chair and staff consider all committee members and others who have expressed interest or are believed to be good candidates. All qualified candidates are considered based on the following criteria:

a) Ability and willingness to perform the requisite duties in an unbiased manner.

b) Knowledge of and interest in the committee’s field.

c) Interest and capability to advance activities within the committee’s scope.

d) Past accomplishments for the committee.

e) Leadership qualities.

f) Available resources, including time, employer support, and ability to attend committee meetings (TRB provides travel reimbursement for one meeting each year if the budget allows).  g) Diversity among committee chairs (gender, race, affiliation).

4. Staff discusses two or three leading candidates with the Section Chair (or Group Chair in Groups with no Sections)

5. Staff reviews the candidate(s) with the Technical Activities Division Director.

6. The leading candidate is contacted by the current committee Chair or staff to determine his or her level of interest, views on committee directions and activities, and resources (time, employer support, and ability to attend committee meetings).

7. Staff submits an appointment request to the Technical Activities Division Director, who forwards the request to the chair of the TRB Subcommittee on NRC Oversight (SNO) and appropriate Group Chair for approval.

8. Following approval in Step 7 and concurrence of the Executive Director, the individual is appointed by the TRB Executive Director on behalf of the Executive Committee for a 3-year term or, in the event of a vacancy, for the remaining time in the current 3-year term.
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